
 

1 

 
WAKEFIELD GIRLS’ HIGH SCHOOL JUNIOR SCHOOL  

INCLUDING EYFS 

REWARDS AND SANCTIONS POLICY 

Introduction 

 
This Policy is designed to give pupils, staff and parents a clear idea about the rewards and 
sanctions used at Wakefield Girls’ High School Junior School including those in EYFS.  We 
have a responsibility to ensure that pupils are expected to be courteous, honest, hardworking, 
self-disciplined and respectful. Pupils should be encouraged to develop talents to the fullest 
potential and to mature into individuals who will bring credit to themselves and the school. All 
pupils will be encouraged to take responsibility for their own actions.   
 
Corporal punishment is against the law and will not be used by anyone in the school. There 
will be no physical contact by a member of staff that is deliberately intended to punish a pupil 
or cause pain, injury or humiliation. However, a member of staff will physically intervene if a 
pupil is putting themselves or others at risk. This intervention will be documented and handed 
to the Head of Junior School who will inform parents of the action taken. 
 
The philosophy, and the expectation of behaviour at this school, is one of courtesy, 
compassion and understanding, which are modelled by all staff and an expectation of all 
pupils.  
 
We follow the Golden Rules of: 
 

 Do be kind and helpful  

 Do be gentle  

 Do work hard  

 Do be honest  

 Do listen  

 Do look after property  
 
Class Rules are drawn up between children and their teachers at the start of each academic 
year and these highlight the expectations of girls in their work and conduct in the classroom. 
 
Wakefield Girls’ High School Junior School will aim to achieve the standards of behavior 
described below: 
 

 Staff use their teaching skills to ensure that pupils are actively engaged and 
motivated to learn and achieve their potential. They interact well with pupils and, as a 
result, pupils feel valued and respected. 

 Pupils’ consistently thoughtful and considerate behaviour is an outstanding factor in 
their successful learning. They are supportive of each other; listening skills are well 
developed. Pupils pay attention to what others say and are not disrespectful of the 
ideas or views of others. Pupils demonstrate excellent concentration and are rarely 
off task, even in extended periods, without direction from an adult. 

 Pupils are encouraged to participate in additional activities at break, lunchtime and 
after school which reinforces opportunities to take leadership roles, work in teams 
and to value the contributions others make. Pupils’ keenness and commitment to 
succeed in all aspects of school life and their ability to grasp opportunities to extend 
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and improve their learning are exceptional. They are very proud of their community 
and contribute to a programme of continual improvement. 

 Pupils’ behaviour around school is exemplary. They show an awareness of others 
needs at break times and between lessons and on the journey to and from school. 
They encourage others to conduct themselves well. As a result disruptive behaviour 
and bullying are unusual occurrences. Where bullying does occur, it is addressed 
quickly and effectively by staff – (see Anti Bullying Policy) 

 Overall attendance is high and punctuality exemplary. 
 
Staff at Wakefield Girls’ High School Junior School will promote the behaviour above by: 
 

 Setting high personal standards in line with the Staff Code of Conduct and thus 
promoting amongst pupils a proper regard for authority. 

 Planning lessons taking into account the aptitudes, learning needs and prior 
attainment of the pupils; using effective teaching methods and providing stimulating, 
varied learning activities appropriate for their age and ability range. 

 Monitoring the impact of learning difficulties and disabilities on behaviour and alerting 
the Learning Support Coordinator to ensure early intervention and support. 

 Maintaining the ethos of encouragement and recognition of achievement and 
progress, both informally and applying the school’s policy on rewards to pupils work 
and behaviour. 

 Establishing high expectations of good order, discipline and responsible behaviour in 
classrooms and all other areas of the school and applying sanctions if pupils fail to 
comply with the Golden Rules 

 Ensuring equality of opportunity and fairness of treatment for all by applying 
consistency in response to both negative and positive behaviour and ensuring 
compliance with the systems of rewards and sanctions outlined in this policy 

 Providing a safe environment for staff and pupils, free from disruption, bullying and 
any form of harassment and aggression. 

  Establishing positive teacher- pupil relationships based on mutual respect and 
building constructive relationships with parents and guardians. 

 

Rewards 

Rewards in class and around the school are at the discretion of each teacher or member of 
staff and can include verbal praise, written praise in classwork, stickers, house stars, Star of 
the Week certificates. The culture of the school promotes praise. 
 

 Stars are awarded and added to the House totals for that week leading to ‘House 
of the Week’. The winning house is awarded the house star cup with ribbons in St 
John’s House assembly and Mulberry House have Mulberry bear wearing the 
ribbon of the winning house. 

 Praise from other staff in that year group, all staff in the Junior School or from 
members of SLT. 

 Quality time in the classroom when good work and good behaviour are 
acknowledged. 

 Children can be awarded Star of the Week every Friday for their work and 
behaviour.  

 Individual teachers deploy a variety of rewards to encourage good behaviour. 
 
It is the responsibility of all staff to maintain a consistent approach towards behaviour 
management including when they are on duty. 



 

3 

Parents have a vital role in promoting good behaviour in school and so effective home/school 
liaison is very important. Wakefield Girls’ High School Junior School has a right to expect that 
parents will support the school in dealing with their child’s behaviour and to keep us informed 
of behaviour difficulties they may be experiencing at home. 
 
We expect parents: 
 

 Inform us of any trauma that may affect their child’s performance or behaviour at 
school e.g. a death in the family, absence of one/both parents. 

 Inform us about their child’s ill health and any absences connected with it. 
 
The school will endeavour to achieve good home/school liaison by: 
 

 Involving parents at an early stage in any disciplinary problems. 

 Promoting a welcoming environment from within school. 

 Giving parents regular constructive and positive comment on their child’s work and 
behaviour. 

 Encouraging parents to come into school on occasions other than Parents’ Evenings 
e.g. school plays, sports day, class assemblies, open days etc. 

 Keep parents informed of school activities by newsletter, through the website, Firefly, 
curriculum and ‘Meet the Teacher’ meetings and Parents’ Evenings. 

 
 

Sanctions 
 
Unacceptable Behaviour 
 
Certain types of behaviour are unacceptable at WGHS-JS. 
These include (this is not a definitive list): 
 

 Disobedience 

 Biting, spitting, hitting and kicking, pushing etc. 

 Bad language and swearing 

 Making unkind remarks 

 Damaging property 

 Answering back, rudeness or aggression to adults in the school 

 Untruthful statements 

 Stealing 

 Discriminatory comments –racist, cultural etc. 

 Bullying 

 Anti-social behaviour 

 Graffiti 

 Inappropriate movement around school 
 
At Wakefield Girls’ High School Junior School unacceptable behaviour is not tolerated in any 
form.   Any incident is investigated immediately; where there is a victim he/she is given 
support to help their self-esteem and alleviate any distress. 
 
 
A quiet, firm reprimand from a member of staff is expected to be sufficient to correct errant 
behaviour.  As part of the reprimand it is important a child understands why his/her 
actions were unacceptable.    



 

4 

 
However, some incidents need more than a reprimand. These incidents can be when a child 
has failed to heed a warning or has broken one of the Golden Rules. In Mulberry House there 
is a sunshine, cloud and rainbow system. If a pupil has behaved in an unacceptable way or 
has broken one of the Golden Rules, the pupil will be placed on the cloud and asked to think 
about their behavior and attitude. If there is improvement they will then be placed back on 
the sunshine. At the end of the day all children will be placed on the sunshine to start a new 
day. If a child does something really well they can be placed on the rainbow. 
 
In St John’s House pupils will be warned if their behavior is not acceptable and given 
opportunity to change their approach. If they do not respond or do something which is 
classed as unacceptable behaviour they will be given a red card. The red card is taken to 
the Assistant Head with responsibility for pastoral care of pupils in St John’s House,  who 
records the incident in the behavior book and parents are usually contacted. 
 
Pupils in Mulberry House Nursery are rewarded with verbal praise and stickers. Written 
feedback is added to work as a record of the verbal feedback given to the pupil as they 
work.  
 
In Mulberry House Nursery sanctions include a verbal reprimand, time out and removal of 
praise stickers. Parents will be contacted by the child’s key worker if poor behaviour 
continues and the Deputy Head of Mulberry House with responsibility for EYFS will be 
informed.  
 
The Key worker is normally the first point of contact for the child/parent when pastoral 
problems arise, unless the situation is deemed serious. If the situation is of a serious 
nature, then the Deputy Head or Head Teacher are to be advised of the problem. 
 
The Key worker is normally the first point of contact for the child/parent when pastoral 
problems arise, unless the situation is deemed serious. If the situation is of a serious 
nature, then the Deputy Head or Head Teacher are advised of the problem. 
 
 
If a child’s behavior is unacceptable in the playground they will be asked to stand in a 
specific area of the playground for a cooling off period and to watch others playing well.   
 
Suspensions and Expulsions 
 
In the independent sector, exclusion is defined as when a pupil is not allowed to return to 
school while fees are unpaid. Unless there is a written agreement about delayed or staged 
payments between the parents and the school, pupils whose fees are outstanding may not 
return to school.  
 
Expulsion is defined as immediate dismissal from school. It is recognized that expulsion may 
stigmatizes a pupil and the school makes every effort to deal with pupils’ error of judgement 
in other ways. However, a pupil will be expelled if it has been reasonably established that 
she is guilty of any of the following: 
 

 Serious or persistent bullying 

 Violent behavior 

 Vandalism of school property 

 Conduct that dishonours the school 
 



 

5 

Other serious breaches or repeated breaches of the school’s behaviour policy may lead to a 
pupil being suspended by the Head of Junior School for a fixed period of time. A suspended 
pupil will not be able to attend lessons. Internal suspension will require a pupil to attend 
school but work away from other girls, usually under the supervision of the Head of Junior 
School or Deputy Heads. 
External suspension will require a pupil to remain at home under the supervision of a parent 
and complete work set by the school 
 
Following suspension a pupil may be placed on a Behaviour Contract. Failure to comply with 
the terms of this contract is likely to lead to expulsion.  
 
 
Monitoring and Evaluation of this Policy 
 
All behaviour should be dealt with following the guidelines in this policy.   Through staff 
meetings the policy will be accepted and discussed to ensure correct use.   Behaviour in 
the school will be monitored on a regular basis as will the effectiveness of the policy.   The 
policy should also be reviewed in line with the school development plan. 
Reviewed: March 2016 by SLT 
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